
AMENDMENT TO MEMORANDUM OF UNDERSTANDING (MOU) EFFECTIVE JULY 1, 2014
BETWEEN CITY OF KERMAN AND CITY OF KERMAN

PUBLIC SAFETY EMPLOYEES ASSOCIATION (KPSEA) 

WHEREAS, the parties hereto have previously, entered into a Memorandum of Understanding ( MOU) that was
amended to be effective September 16, 2009 through June 30, 2011, and that MOU was then supplemented by an
Exhibit A dated and signed by the representatives of the parties on January 31, 2011 and February 1, 2011 which
extended the term of the MOU to be effective through June 30, 2012. The MOU was then further amended by a
SUCCESSOR MEMORANDUM OF UNDERSTANDING ( MOU) EFFECTIVE JULY 1, 2012 BETWEEN CITY OF
KERMAN AND PUBLIC SAFETY EMPLOYEES ASSOCIATION ( KPSEA), executed on July 18 and 19, 2012, 
followed by an AMENDMENT TO MEMORANDUM OF UNDERSTANDING ( MOU) EFFECTIVE JULY 1, 2013
BETWEEN CITY OF KERMAN AND PUBLIC SAFETY EMPLOYEES ASSOCAITION ( KPSEA), which amended the
MOU and extended it to be effective to June 30, 2014. 

WHEREAS, after extensive sessions to meet and confer, the City of Kerman and the City of Kerman PUBLIC
SAFETY EMPLOYEES ASSOCIATION ( KPSEA) have agreed to further modify the terms of the MOU as set forth
below. 

NOW THEREFORE, THE PARTIES DO AGREE THAT the Memorandum of Understanding ( MOU) and the
successive amendments to it as identified above shall be modified as follows: 

1. Duration of Agreement

This agreement shall be effective for three (3) years from July 1, 2014 to June 30, 2017. 

2. Salaries

Public safety employees shall receive a two percent ( 2 %) cost of living adjustment effective July 1, 2014, 
and shall receive a one percent ( 1 %) cost of living adjustment effective July 1, 2015. 

3. POST Certification Pay

Public safety employees shall receive additional compensation for attaining POST certificates as follows: 

a. 2. 5% for Intermediate POST Certificate. 

b. 2. 5% pay for Advanced POST Certificate. 

c. The maximum additional compensation for POST certification is 5 %. 

4. Compensatory Time

Article VII, sub - paragraph F of the MOU shall be modified as follows: 

F. Compensatory Time: Compensatory time carried over from one fiscal year to the next shall not exceed 40
80 hours, but no more than 80 hours of compensatory time can be accrued at any time. Employees
including Sergeants) planning to use compensatory time ' 
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submit requests to the Chief of Police or supervising Sergeant within five (5) working days of intended use. 
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hours of compensatory time on the books, no additional compensatory time may be accrued, and any
overtime hours worked by the employee must be compensated at applicable overtime rates. 



5. Holiday Pay

Employees working on a recognized holiday shall be paid at the rate of time and one -half ( 1 %) of their

regular rate of pay. 

6. SundayslHolidays

Article VII, sub - paragraph E of the MOU shall be modified as follows: 

E. Sundays/Holidays: Saturday and/or Sunday shall not be considered overtime if the same falls within the
regular work period of an employee. Call back overtime for which seven day's advance notice of work on
Sunday or Holidays is not given shall be compensated at double time i.., 

7. Sick Leave

Article 5. 13, sub - paragraph 2 ( iii) of the City of Kerman Personnel Policies and Procedures shall be revised
as follows: 

If the employee is absent on sick leave for more than one ( 1) day the employee will keep the immediate
supervisor informed as to the date the employee expects to return to work. Additionally, on the third (3rd) 
consecutive day absent, a doctor's note d maybe required upon return to work. 

8. Personal Leave

Article VII, sub - paragraph F of the MOU shall be modified by adding the following: 

Sergeants shall be entitled to two (2) days of additional personal leave, which leave shall be deducted from
sick leave. Personal leave does not accumulate from year to year. 

9. Affirmation of all other Provisions

The parties hereby affirm the continuing effectiveness and validity of all other terms and conditions set forth
in the MOU as it has been amended to date, except as they may conflict with the above - stated amendment. 

10. Continuing Cooperation

The parties acknowledge that the MOU referenced above has been subject to successive modifications, 

amendments and supplementation, and that it is desirable that the parties should cooperate to create a

restated and updated Memorandum of Understanding. The parties pledge to make good faith efforts to
create and execute such a restatement of the currently effective provisions of their Memorandum of
Understanding. 

CITY OF KERMAN KERMAN PUBLIC SAFETY EMPLOYEES ASSOCIATION

P°atlan --'-- bate t. kn Madruga Date

City Manager Vice- President, KPSEA
















































